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FILE
P 6 AUG 1965

MEMORANIUM FOR: Deputy DMracior for Suppert
SUBJECT : Neminatior of Candldates for Public Jervics Awarde

REFERERCES t a. Mewo dtd 11 June 65 for Bx, Dir.-Compt.,
Osnersl. Counwel, I8, DD/I, DB/, DD/S,
and DD/SLY £y D/Pors, same aub)

b, Mamo dtd 16 June 65 for sll Directors of
Suypport. 0ffines fr SA-DD/S, same sub)

l. This memorandum submits a recomndatien for your approszl
in pareagraph 4.

2. last year we initiated the procedure for nominating candi-
dates for sll Public Service iwards similtawously, as wo did fe
meﬂwmmmmmmm, thoreby
svoiding the cemstant solicitetion of Offions and the meeting of cen-
ﬁm!ngm

3. Ageain this year the Director of Persermel requested, in
Reference a., the nomination of candidates Zor all Public Servioe
Awards and asked that he be acvised of solectioms by 15 August 1765,

k. Reference b. was sent te all 0fficss of your Directorate
soliciting nominations. The follwwing omndidates were submitted:

National Civil Servios Tsegus Carcer Service Awerd

Matthew Baird 1527 c8-18
Federal Government Aceeumtants Awnrd
Robert Fuchs or (8-18

Horace Bart Award

CL a8-13
CL 03-.12

BT
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5. Supporting data on the eandidates and descriptive material
en the awards is attached for your information. After your action,
the pepers will be sant to the Director of Persommsl for profsssional
rewrite and submission to the Director of Contral Intelligence for
f£inal approval or disapproval.

6. Your roval of the above named nominess to receive the

I I
Bpecisl Assistant to the
Daputy Dixecter for Suppert

Attaschments
As stated adbove.

SA"DD‘E BBJI H/ms (6 Aug 65)

m (to be forsmrdec to DAPers), w/ktts
1 = DB/S Chromo, w/o Atte

1 - DB/S Subject, w/Refs. :
1 = SheT0/S( EJH‘S é Negative Replies fr Support Off{zes

The recamwadstion contained
in paragraph 6 is approved:

SiGHD R L Banneramal

I At :
Depurty Birector
for Support

*
[
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11 June 1965

MEMORANDUM FOR: Executive Director-Comptroller

General Counsel

Inapector General

Deputy Director for Intelligence

Deputy Director for Plans

Deputy Director for Support

Deputy Director for Science and Technology

SUBJECT : Nomination of Candidates for Public Service Awards

l. Attached is a Public Service Awards chart which describes the
more widely known awards for which we solicit Agency candidates each
year. These awards are:

£Arthur S, Flemming Awards
#~William A, Jump Memorial Awards
National Civil Service League Career Service Awards
}~Federal Woman's Award _
. Federal Government Accountants Awards

National Capital Award

Horace Hart Award

Paperwork Management Award

Rockefeller Public Service Award

2. The procedure, established last year, for nominating Agency
candidates for all the public service awards programs simultaneously
helped to avoid problems which we had in the past in meeting the deadline
dates for submission of Agency nominations to the sponsoring organizations.
This year we are asking that you submit in August the nathes of nominees
for the nine awards, listed above, s0 we may send to the Director a list of
candidates for these awards in September. The services of the Office of
Personnel will be made available to you, if you need assistance in identi-
fying individuals who are eligible to compete for these awards.

3. Please advise me by telephone or memorandum on or before 15
August whether you wish to nominate candidates for any or all of these awards.

25X1

7 Emmett D, Echols
Jirector of Personnel

GROUP 1
Excluded from _auiomatic
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DATA ON PUBLIC SERVICE AWARDS FOR FELERAL EMPLOYEES

—
RAME RATIONAL CIVIL SERVICE LEAGUE
OF AWARD ARTHUR S. FIEMMING AWARDS WILLIAM A. JUMP MEMORIAL AWARDS CAREER SERVIGE ANARDS
Recognition of young men in ihoognitioh of Government To strengthen the public service by
Government for outstanding suploysss for outstanding accom- bringing national recognition to
PURPOSE CF work in executive, admini- plislments and contributions in | significant careers in the Pederal
THE AWARD straetive, technical, and the field ef public administra- | service. Awards gmnm to em-
sclentific fields. tiom. ployess who exemplify the primary
characteristics of the career
service: afficiency, achievement,
character, and service.
AWARD Junior Chamber of Commerce William A. Jump Memorial i
GRANTED BY | in Washington, D. C Foundation, Washington, D. C. National Civil Bervice League
NUMEER Ten (five to men in sdmini- | Three principal awards. Special
OF AWARDS “| strative fields and five to | recognition certificates given Ten
GRANTED men in scientific and %0 all nominees.
technical fields).
NOMINA:[’l Igis Unlimited number. One from each agency. Three from each agency.
Under 40 as of 1 January of | Under 37 as of 31 December of
AGE year award is granted. year prior to nomination. Fo sge requirement.
PERIOD QF Award based on service of Award based on service over At least 10 years (including mili-
8BRVICE preceding fiscal year. a considerable period of time. tary service) of Federal service.
* DATES
cmmm 10 December 15 February 20 December
AGENCY | Iyman B, Kirkpatrick, Jr., 1960;
AWARD Sherman Kemt, 1961; Arthur C.
WINNERS Lundehl, 1963; Jemes S. lay, Jr.,
196%; Richard M. Helms, 1965.

* (Closing dates for submission of
awards schedule. Approve

S orBala 580 3R T2 - RO SEFTO R ARSRTH RS to the 196:-65
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%m ON PUBLIC BERVICE AWARDS FOR FEIERAL EMPLOYEES (Con.)

TAME FETERAL WOMAN'S AWARD FEIERAL GOVERIMERT BATIONAL
QOF AWARD ACCOURTANTS AWARDS CAPITAL AWARD .
To provide special recognition | Special recognition of out- Recognition of notable achieve-
to women who have made out- standing achievement in the ments of young professionals
standing contributions to the | improvement of finsancial in Weshington Eetropoliten
PURPOSE OF efficiency and quality of the | managament in Federal service. Area in fields of architecture,
THE AWARD Federal career service. To engineering, asd applied sciences
publicige the wide variety of
careers for wvomen in GCovern~
ment.
Board of Trustees, Federal D. €. Council ¢f Engineering
AWARD Womans Award (Composed of Federal Govermment Accountants and Architectural Socisties, and
GRARTED BY commmity lesders and Federal | Association of Washington. the Washington Acsdemy of
officials). 8ciences.
NUMEER
OF AWARDS Six Destemined by Awaxds Committee Three
GRANTED : ) .
NUMEER OF Three (1 enginger, } architect
NOMINATIONS | Three from each agency. Five from each agency. and 1 applied :ciémht). ’
Fo age requirement. Rank Under 35 as of date sward is
AGE squivalent to grasde GS8-9 No age requirement. presented (eward is presented
or abovs. in Pebrusry).
PERIOD OF At least 3 years continnous Award based on year's service Civilian or military service in
SERVICE Federal service. prior to nomination. Washington Metropelitan Area.
CLOSING DATES
NOMINATIONS 10 November 1 February 5 February
AGENCY
AWARD
WINNERS
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GENERAL DATA ON PUBLIC SERVICE AWARDS FOR FEIBRAL EMPLOYEES (Con.)

OF AWARD HORACE HABRT AWARD PAPERWORK MANAGEMENT AWARD ROCKEFBELLER PUBLIC SERVICE AWARD:
Recognition of distinguished |[Recognition of outstanding lead- Speciel recognition of five dis-
public service in field of rship and professional excellencel tinguished civilians in Federal

PURPOSE OF Printing and Publishing. n promoting effective manage- Government in: Administration;

THE AWARD nt of paperwork in the Federal | Foreign Affairs or International

Govermment . Operstions; The Gensral Welfare
or National Resources; and Law,
Princeton University thro
AWARD Edncational Council of the  [dministrative Mansgement contribations by g mﬂ“g}f

GRANTED BY | Graphlc Arts Industry. Bociety. Rockefeller, 3xd.

NUMEER One principal sward. All Five: Ons in each field listed

OF AWARDS noniness are given certificated One or more. sbove. Avard of $10,000 to

GRANTED of recognition. - esch winner.
NUMEER OF
NOMINATIONS | Unlimited musber. Unlimited number. Unlimited number.
AGE No ege reguirement. No age requirsment. Between ages of 45 and 60 years.
PERIOD OF Award based on service in gov- 4
SERVICE ernment of the United States - | No length of services requirement lﬂG rmc:: 15 years in Federal
Federal, State, or lochl. *
CLOSING DATES
NOMINATIONS 1 Hovember 1 Juiy 30 April
AGENCY
AWARD
WINNERS
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3
OF AWARD EEDER{I: WOMAN'S AWARD
To provide special recognition
to women who have made out-
standing contributions to the
PURPOSE OF | officiency and quality of the
THE AWARD Federal career service. To
publicize the wide varlety of
careers for women in Govern-
ment.
Board of Trustees, Federal
AWARD Womans Award (Composed of
GRANTED BY community leaders and Federal
officials).
NUMEER
OF AWARDS Six
GRANTED
NUMBER OF
NOMINATIONS Three from each agency.
No age requirement. Rank
AGE equivalent to grade GS-9
or above.
PERIOD OF | At least 3 years continuous
SERVICE Federal service.
CLOSING DATES
NOMINATIONS 10 November
AGENCY
AWARD
WINNERS
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6. FEDERAL WOMAN'S AWARDS

These awards are granted annually by the Federal Woman's Awards
Board of Trustees, which is a group of outstanding community leaders
and top level Federal officials. The Federal Woman's Awards are
granted to provide special recognition to women who have made out-
standing contributions to the efficiency and quality of the career ser-
vice of the Federal Government, to encourage high standards of per-
formance from other women in Government, and to dramatize and

make more widely known to the public the wide variety and satisfac-
tion of careers for women in the service of the Federal Government.
Each year a number of awards, not to exceed six, are granted. Reci-
pients receive medals and commemorative gifts at the Federal Woman s
Award Banquet held in Washington, D. C. :

a. BASIS FOR AWARDS
The following general criteria are used in selecting nominees:

(1) Career service which has been characterized by outstand-
ing ability and achievement in an executive, professional,
scientific, or technical position.

(2) Achievements having an important effect on a major Govern-
ment program.

(3) Specific outstanding accomplishments which have made or
are making an important contribution to administrative,
social, scientific, or technical programs in the work of
a Federal agency,

b. ELIGIBILITY

Any woman in the Federal Government with not less than
three years' continuous, full-time service in the competi-
tive or excepted service, who has attained a rank equiva-
lent to grade GS-9 or above, is eligible to compete for
these awards,

¢. NOMINATIONS
Only three nominations may be submitted by each agency.

-5 -
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WILLIAM A. JUMP MEMORIAL AWARDS

Recognition of Government

employees for outstanding accom-

PURPOSE OF | plishments and contributions in
THE AWARD the field of public administra-
tion.
AWARD William A. Jump Memorial
GRANTED BY Foundation, Washington, D. C.
NUMEER Three principal awards. Special
OF AWARDS ‘1 recognition certificates given
B
RUMBER OF |
NOMINATIONS One from each agency.
Under 37 as of 31 December of
AGE year prior to nomination.
PERIOD OF Award based on service over
BERVICE & considersble period of time.
 ¥CLOBING DATES '
| NOMINATIONS | L7 February
AGENCY

40013-7
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5. WILLIAM A. JUMP MEMORIAL AWARD

This award is granted annually by the William A. Jump Memorial
Foundation, Washington, D. C. The foundation is supported through
private contributions of persons and organizations interested in fos-
tering efficient and effective Federal career service. The award is
presented to young Federal employees in recognition of outstanding
service in public administration. One award, consisting of a gold’
key and a certificate of merit, is granted each year, In addition,
when warranted, honorable mention award citations, not to exceed
two in number, may be granted each year.

a. BASIS FOR THE AWARD

The following general criteria will be used in selecting

nominees:

(1) A specific accomplishment or series of accomplish-
ments which demonstrate unusual competence and
interest in the field of public administration. For
the purpose of this award the term ''public adminis-
tration' should be given the broadest interpretation
covering all aspects of executive-administrative
direction, supervision, and operation of Federal
activities, It includes, for example, personnel ad-
ministration, budgetary and financial administration,
administrative analysis, all management and admin-
istrative planning activities, and the executive plan-
ning and direction of programs. It does not include
achievements specifically of a scientific or technolo-
gical nature, or of attorneys in the practice of their
legal profession.

(2) A career which demonstrates, over a considerable per-
iod of time, 2 talent for leadership, ability for creative
thinking, and personal growth and development in the
field of public administration.

b. ELIGIBILITY
Employees of the Federal Government {(male or female) who
have not reached their 37th birthday before or during the ca-
lendar year prior to the presentation of the award are eligi-
ble to compete for this award. (This award is usually pre-
sented in May or June.)

c. NOMINATIONS
Only one nomination may be submitted by each agency.

- 4 .
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Forwarded material regarding thﬁorace Hart Award for Distin hed
Public Service in the Field of Printing and Publishing, Presented
by The Education Council of the Graphic Arts Industry, Inc.

Director of Logistics
150, Qtrs I

Director of Training
819, Broyhill

Senior Training Officer,
bD/3  Tm8, Hgs 2to3and i -

Both outstanding Print
and Visual Aids people who ine
meet the criteria set forth

ILLEGIB in the attachment should be

nominated for the Horace
Hart Award or Certificate
of Recognitiom.

We would like to

repeat Mr,
ropsat ”I:| success STAT

Please send your nominations
to the undersigned on or before
7 October 196L.

.

-t A S e o

| | STAT

Senior Training Officer
Deputy Director for Support

Attachment
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NAME

ARTHUR S. FIEMMING AWARDS

OF AWARD ) ‘
Approved For Réelease ; =
Recognition of young men in |
Government for outstanding
PURPOSE OF work in executive, admini-
THE AWARD strative, technical, and
sclentific fields.
AWARD Junior Chamber of Commerce
GRANTED BY in Washington, D. C.
NUMBER Ten (five to men in admini-
OF AWARDS ‘! strative fields and five to
GRANTED men in scientific and
technical fields).
NUMBER OF '
NOMINATIONS Unlimited number.
Under 40 as of 1 January of
AGE year avard is granted.
PERIOD OF Award based on service of
SERVICE preceding fiscal year.
*CLOSING DATES
NOMINATIONS | 10 December
AGENCY
AWARD
WINNERS
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4, ARTHUR S. FLEMMING AWARDS

These awards are granted annually by the Junior Chamber of Commerce
of Washington, D. C., to young men in Federal service in recognition

of their outstanding accomplishments or achievements or distinctive work .
in which they have displayed unusual executive, scientific, or technical
abilities. Ten separate awards are granted each year; five in scientific
or technical fields, and five in administrative or executive fields. Each
award recipient receives an engraved plaque.

a. BASIS FOR AWARDS

Awards are based on unusual or outstanding work during the
fiscal year preceding the date of the nomination. The fol-
lowing general criteria are used in selecting nominees:

(1) A specific accomplishment resulting in 2 material improve-
ment in service, a substantial financial saving to the Govern-
ment, or a significant contribution to social or technolo-
gical progress. Nominations based on a joint accomplish-
ment may be considered if the persons nominated were
equally responsible for the accomplishment,

(2) Outstanding executive, scientific, or technical ability, or
outstanding performance by the nominee. Such ability or
performance need not necessarily be connected with or
related to a specific accomplishment or project.

b. ELIGIBILITY

Any male civilian employee of the executive branch of the
United States Government who will not have reached his

40th birthday before or during the calendar year in which the
nomination is made is eligible to compete for these awards.

c. NOMINATIONS

There is no limit on the number of nominations that may be
made for these awards,
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